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FrontPath Mission Statement

FrontPath is a not-for-profit, member managed
coalition on health dedicated to improving
value-based purchasing of healthcare services
in its markets.




Webinar Series — Intention

93 @ -

ENSURE REGULATORY MINIMIZE LIABILITY IMPROVE PLAN FOR
AWARENESS EMPLOYEES
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Health Insurance
Premiums Have Grown

* Over the past 20 years,
insurance premiums have grown
at 5x the rate of inflation.

* Average family premiums now
top $22,000.

*Kaiser Family Foundation

*Yahoo Finance

Vision

Family Medical Premiums vs. Inflation
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I“ Market Impact — Fiduciary Shift

Class-action
Lawsuits
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Impact on Outcomes — Retirement

Before 408(b)(2)

e Choice overload in fund offering

* Commissioned education specialist on site = lots of ancillary products sold
* Average cost to employee 2.50% to 3.25% and termination fees

* Fees eating up returns

* Low participation

* Company liabilities

® | awsuit

e Settlement of tens of millions
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Impact on Outcomes — Retirement

After 408(b)(2)

¥ Prudent process established

¥ Appropriate fund line up

¥ Customized education and communication
¥ Average cost to employee less than 0.50%
¥ Transparent fees and services

¥ High participation, high deferrals

¥ Reduced company liabilities

¥ Better plan design

¥ Average account balances over $100,000
¥ Employees able to retire on their terms

OneViSion © OneVision Analytics, LLC, 2022 -



Putting the big "F” in Fiduciary

Transparency in

_ _ Coverage (TIC)
Hospital Price

e Jan 1, 2022
Transparency e Jan 1 2023
e Jan 1, 2021 e Jan 1, 2024

Consolidated
Appropriations Act
of 2021 (CAA)

e Jan 1, 2021
Recent regulatory and legislative action has focused on controlling cost by mandating transparency.
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Removal of Gag Clauses From
Service Provider Contracts

Disclosure of Direct & Indirect

The CAA Compensation from All
|mpr0ves Service Providers

Transparency

Establish Reporting
Requirements for Pharmacy &
Prescription Drug Disclosures

Required Parity in Substance
Abuse & Mental Health

Benefits
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Requirements

of the CAA

The Consolidated Appropriations Act of 2021

1 “SEC. 9824. INCREASING TRANSPARENCY BY REMOVING

2 GAG CLAUSES ON PRICE AND QUALITY IN-
3 FORMATION.
4 “(a) INCREASING PRICE AND QUALITY TRANS-

5 PARENCY FOR PLAN SPONSORS AND CONSUMERS.—
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The Consolidated Appropriations Act of 2021

10 SEC. 202. DISCLOSURE OF DIRECT AND INDIRECT COM-

11 PENSATION FOR BROKERS AND CONSULT-
4 12 ANTS TO EMPLOYER-SPONSORED HEALTH
Requirements
13 PLANS AND ENROLLEES IN PLANS ON THE IN-
Of the CAA 14 DIVIDUAL MARKET.
15 (a) GROUP HEALTH PrLANS.—Section 408(b)(2) of
# 2 16 the Employee Retirement Income Security Act of 1974

17 (29 U.S.C. 1108(b)(2)) 1s amended—
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Requirements

of the CAA

#3

The Consolidated Appropriations Act of 2021

18 “(4) ATTESTATION.—A group health plan or a
19 health insurance issuer offering group or individual
20 health insurance coverage shall annually submit to
21 the Secretary an attestation that such plan or issuer
22 of such coverage is in compliance with the require-
23 ments of this subsection.

1 SEC. 203. STRENGTHENING PARITY IN MENTAL HEALTH

2 AND SUBSTANCE USE DISORDER BENEFITS.

19 SEC. 204. REPORTING ON PHARMACY BENEFITS AND DRUG

20 COSTS.
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Information
Overload




IEI Pensions & Investments

BlackRock to pay $9.7 million settlement over ERISA
allegations

BlackRock to pay $9.7 million settlement over ERISA allegations ... agreed to
settle a long-running class-action lawsuit alleging violations of the ... in the
firm's employee 401(k) plan with a payout to participants of $9.7 million.

Mar 25, 2021

i3] National Association of Plan Advisors
Schlichter Strikes a $40 Million Settlement

M a rket The amount of attorneys' fees for Class Counsel shall not exceed ... The

settlement notes that “after over four years of litigation, a ... Retirement

| I I l p a Ct — Services—as record keeper for the 401(k) plan, “rather than obtaining bids.".

Increased
Litigation

@) Florida Politics

Osceola Schools blast consultant's 'greed’ in health plan
choice

In the lawsuit, the school district said it paid a capped annual fee up to
$195,650 to Gallagher Benefit Services for the consultant to...

2 weeks ago
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What ERISA attorneys are saying

I We believe that these rules will have asignificant impact on health plan
coverage N more than anything else we have seen since the passing
of the ACA .

- Mary E. Powell & Sarah Kanter, Trucker Huss

I DonOt let your vendors lull you into complacency . Nothing is being
complied with. None of these rules. NobodyOs In compllance yet . And
thatOs about to change becausethereOs about to be a lot of litigation

forcing compliance.
- Julie Selesnick Berger Montague
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Action plan

i/),

¥ Establish a
Fiduciary
process

¥ Create a
Fiduciary

Review contracts m

committee

¥ Ensureitis
conflict free

¥ Join the 5/18
webinar

Gather vendor data B&\
Prepare to report iS

Acknowledge Fiduciary status
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Visi
An Independent Fiduciary Company

Jamie Greenleaf
Jamie@1V-A.com
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DISCLAIMER

OneVision makes no representations or warranties about the
accuracy or suitability of any information presented; all such
content is provided to you on an “as is” basis. The information
contained in these materials is not intended to constitute legal
advice or the rendering of legal, consulting, or other professional
services of any kind. You should not in any manner rely upon or
construe the information or resource materials in these materials
as legal, or other professional advice and should not act or fail to
act based upon the information in these materials without seeking
the services of a competent legal or other professional.
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